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ki-HUMBER DATE LAW CITATIOH T5SUE TRVDLVED
2=16-70 FLSA
=l EPA
WH=2 Z=Cl=T0 FLSA -
EFA
HH-3 2-12-70 SCA
HH=& Z=12=70 SCA .
WH-5 2=-25-T0 CHHSSA ,
WH-6 2-25-T0 FLSA  |section 13 Qualification of monprofit corporation for
ection 13(2)(3)(8} minimum wage and overtime pay exemption FL5A
section IJ?I'HJHEI.
WH=7 3-3-T0 SCA
CHHSSA
WH-B 3-13-T0 ADEA
WH-3 ° 3-11-70 PCA
WH- 10 3-16-T0 FL5A
EPA
WH-11 3-18-70 FLSA section 13(a}{2) Application of FLSA section 13(a)(2) to employees in hotels
E motels {nvolved in laundering amd dry cleaning.
WH-12 3-18-70 ICCPA section 303{a} Consideration of granting partial exemptions wheére State
garnishment law allows individual to retain larger
share of earnings than provided by section 303{a) of -
Fedaral wage garnishment law,
WH-13 3-16-70 section 303{a}, Title 111] The passing of section 427,010 of the Kentucky Hevised

rl:F'A

Statutes which would prowide restriction of garnishment
similar to those provided in section 303(a), Title [II.



ISSUE THVOLYED "

WH-HUMBER OATE LAK CITATIOR .
W= 14 3-16-70 CCPA ‘Title 111, Whether union dues, initfation fees, the employees share
' of health and welfare prémioms and repayments of credit
unfon lpans are deductions required by law to be withheld
under Title 111, Restriction of Garnishment, CCPA.
WH-15 B=12-E9 CCPA section 304(a) Whether employee under section 30M{a) may be discharged
by reason of the fackt his earnings are subjected to
garnishment,
WH-16 3-12-70 FLSA sections 3(d),3(e), Under sections 3(d)}, 3{e) and Jig), who is regarded as
and 3(g] enployer of people hired to care for and maintain trust
property, 50 that minimm wage and owertime provisions could
be applied,
WH-17 2-6-69 CCPA Title 111 Application of provisions af-Title 111, Restrictfons on
Garnishment of the CCPA.
WH-18 4-10-70 FLSA section 13{:]“!. Whether manager in body shop of a retail automobile
3 dealership 15 exempt a5 an executive employee under section
13(a){1) FLSA.
WH-1% 2-24-70 CCPA Title 111, The multiple of the Federal minimm hourly wage as it relates
FLSA CCPA and to the application of Title 111, Restriction on Garnisheent
6{a) (1) FLSA of the CCPA and section 6{a)(1) of FLSA.
WH- 20 3-31-70 FL5A Whether employer-mmployee relationship -euiﬂs, under
FLSA, with respect to student trainees.
WH-21 4-1-70 FLSA section 13{a){1) Deductions from salaries of employees otherwise exempt under
section 13{a){1).
KH-22 4-2-T0 L SR section 13{a}{l] E;ﬁﬂﬁm status of flight instructors under section
3 .
bH-23 4-B-70 FLSA section 3(f) Wmether certain firms engaged in providing citrus grove

services for grove owners are “farmers”, section 3(f).



ISSUE IMVOLVED

HH=-NLIIBER DATE LI CITATION .
WH-Z4 3=26-70 SCA
WH-2%5 4-15-70 FLSA section 13{b)(B) Whether establishments serving both transient and
permanent guests qualify for exemption from over-
time pay requirements under section 13(b)(8).
WH-26 §-6=7 FCA
WH-27 4-15-70 SHA
CHH
PCA
WH- 28 4-9-70 FLSA section 13(b){10) Reconsideration of opinfon definimg "partsman®
under section 13{b)}{10).
WH-29 4-16-70 ADEA
WH-30 5-1-70 ADEA
WH- 11 §-28-T0 PA section o4, Concerns the lpEliutlnn of section 304, Title 111,
Title 111 Restriction on Garnishment of the CCPA, dealing with dis-,
charge for a first time garalsheent,
bH-32 §=18=70 [CCPA section 302(c], Whether an assignment of wages may be considered a
Title 111 "garnishment® within the meaning of section J02(c),
: Title 111,
KH-33 5-14-70 FLSAS
EPA
WH-34 5-25-70 LCPA section 303(a), Determining the amount of disposable earnings which
Ticle 1E1 may be subjected to garniskment under section 303(a),
Title 111,
WH-135 5.20.70 CCPA Title 111, section 303{a)| Determining how North Dakota Century Code 32- 09-02

conforms to the provisions of Title 111, Restriction
on Garnishment, section 303(a).



¥

H-HUMBE R DATE LA CITATION ) ISSUE INVOLYED

HWH-36 . 5-25-T0 RDEA ;

Wi-37 6-4-70 FLSA section 13{d) Determining whether exemption {n sectiom 13(d) applies
to persons under 14 years of age.

WH-34 B=5=T0 CCPA section 304, Whether State employees cam be discharged under sectiom

Title 111 304, Title 111, Restriction on-Garniitment, of the

CCPA  for more than one garnishment,

4H-19 6-5-70 FLSA section 13(b)(1) Qualification for overtime exemption under section
13{b}(1) for enployees engaged in transporting petroleum
products,

iH-40 G=11-70 FLSA section 7{1) Whether a fimm not engaged in retaf] or service may establish .

. - # comulsion payment plan under section T({{),

AH-41 G-14-70 LCPA section 303{b), That sectfon 303(b) of Title Il provides that the

) Title 111 restriction on garnishment does not apply in the case
of debt due for amy State or Federal Tax,

fH-42 E-12-70 CCPA section 304{a) Hhether an employee can be discharged if his
garnishment 15 released to be fmposed again later,
section J04(a).

IH-43 642-70 FLSAS

EPA

WH-44 6-4-70 ADEA

Wi-45 E-30-70 FLSA sections 3(r) and 3{s)}{1) | Whether a real estate Ffimm under contract with a
bank to mapage a building would be regarded as part
of the bank's enterprise within sections 3(r) and 3(s)(1).

W= 46 6-30-70 FLSA section 13{a)(1) Interpretation of exemption status umder section

13(a){1) of the positions of systems programmer
and programmer analyst,



HH-HUMBER OATE LAW CITATION ' IS5UE TNYOLVED )
i i

‘H-47 h=24=T0 CCPA ' Concerns the provisfon of the Wage Garnishment law
which prohibits discharge because of garnishment.

WH-48 fi=25=70 CCPA Title 111 Concerns the application of Title 111 of the
CCPA amd fes effective date.

WH-43 6-24-70 CCPA section B70.53, Concerns exemption from garnishment under section

' Regulations ,Part B70 870,53, Regulations, Part B7D.

WH=50 7-6=T0 CCPA section J4ia) If an employer 15 making deductions for a ;
pending garnishaent and a second garnishment is
applied, the employer may not discharge the
employee until the second garmishment becomes
effective, section J04(a).

WH-51 7-6-70 {CCPA section 104 Whether 1t Is consfdered a violation of section 304,

‘Title 111 Title I11 if an employer discharges an employee for
violating company standards of conduct where one of
) ) : the violations is garnishment of wages,
1IH-52 “T=B=T0 CCPA section 304 .i Concerns discharge of employee under sectiom 304(a)
’ section 303(b)(1) for a mmber of garnishment orders from the swe
company in order to effect coliection, It alsa
concerns section 303{b)(1) regarding what constitutes support.

WH-51 7-6-T0 lEEP-l section 30700 Whether section 307(1) of Title 111 is applicable

Title 011 betwean the Federal Garniskment law and the Ohio
Garnishment 1aws,

W54 7-§-10 [EEPA E:::: ig H Concerns an opinfon Tetter relating to section 304{a)
of the CCPA, whether hn[[at.fnn: to section 303
prescribed im subsection [b) apply to section 304,

WH-55 B-3-70 FLsA | section 6(b) of FLSA, Concerns the application of section 6(b) of

sections 303(a}(2) and ot PP TIERE N O, TACkIon <
CCPA 202(b). Title 111 FLSA to section 303(a}(2) of Title III. Also
(b}, Title concerns section J02({b), disposable earning of
State hospital employees.




WH-NUNBER DATE LAM CITATION . ISSUE TIVOLVED '

WH-56 7-21-T0 FLSA gection 13{a)(3) . Bhether & company's seasonal operations within a

. sfngle national park may be comsidered am establishment
80 that 1ts employees who perform central office or
central warehousing functions for the park
may be exempt under section 13(a){3).

Concerns section 304(a) of Title III when an

WH-57 f=21=70 i
LCPA ﬁﬂ:h}ml”' employee 15 being discharged for only one
garmishment, the current garnlshment, whire @
consfderable time has elapsed between
garnishment .
WH-58 1-22-10 CCPA Title 111 Concerns whether Federal employees are subject to
garnisheent,
WH-59 T-27-10 - |FLSA/
EFA
WH=Ai) 1-27-1D FA section 302(c), What effect the imterposition of the Snidach decision
3 Titde 111 a5 & defense, by the debtor, would hawve upon the
application of garnishment restrictions, Section
| I02ic), Title 111,
WH-61 1-27-10 FLSA section Jim) The application of section 3(m) to a unfon contract clause
relating to the furnishimg of meals.
WH-62 8-3-T0 CCPA Regulations, Part 870 Requesting application for exemption under Subpart € or

Title 111 Regulations, Part 870 under section 303(a) of Title 111.




CITATION

Wii-HUMBER DATE LA : ISSUE THVOLYED
FLSA
W64 B-10-70 CCPA section J03{a) Request for exemption from section 303(a) pursuant to section
seclion 305 305 of Title 111, for trustee processes issued under the Jaws
Title 111 of New Hampshire,

WH- 65 8-11-70 FLSA section 13(a)(1) Under scction 13{a)(1]) whether Senior Employment
Consultants engaged 1m the placement of executive,
adninistrative and professional personpel qualify
for exemotion under section 541,2 of Regulations, Part 541.

WH- 6B B-12-T8 CCPra section 304{a) Concerns discharge of employees under section 304(a)
for receiving 3 garnishments in any consecutive 24
months, or 5 garnishments in any consecutive 60 month
period,

WH-&7 B-14-70 CCPA section 302({b) The term “disposable earnings” as defined 1n section
02(b). Also Federal Income Tax 15 excluded when
determining garnichment. Lastly, section 301 is applied
only If lower than the State garniskment provision.

‘IH-68 B-13-70 FLSAS

EFA

- 69 B8-25-70 FLSA/

EPA
WH-T0 8-27-10 FLSAS
EFR
Wl§-71 8-25-70 CCPA section E-DEEIJE The application of Title 111, deductions made for wage
section J03(a assigmments in section 30Z(b)}. The meaning of recent Hew
fork laws raising the weekly minimum salary subject
to income execution and 1ts relationship to section
103(a), Also whether U.5, Savings bonds are considered
diductions.

WH-72 9-4-70 CEPA section 304(a) Two situations in a State where the law on discharge
because of garnishment provides no more protection to
the employes than section 304(a).

HH-73 9-4-70 FLSA section 13(a){1) Minfmum wage and overtime pay exemptions under section

section 541.3,
Bapuiations. Part 541

13{a}{1) for flower designers qualifying as professional
enployees under section 541,3 of Requlations, Part 541,



WH-HUMBER OATE LA CITATION ISSUE TNVOLVED

WH-74 9-9-70 FLSA sections THS5,27 Sectioms TAS,ZT through 785,33 of Imterpretative

through TBS,33 Bulletin, Part 785, whether training program for
Internretative telephone operators constitutes hours worked,
Bulletin, Part 7BS

WH-75 8-17-10 FLSA section 7(e)(4) Employers' exclusion from regular rate of pay under section
T{e)id), concerning a profit sharimg retirement plan,

WH-T6 g-14=70 CCPA Title 111 Adeinfistration of Title I1] wheén a particular section

section 308 violates both Title [II and State law fim a state which has
more stringent garnishment restrictions than Title I11,
but which has not received an exemption under section
305,

Mi-77 9-14-70 CCPA section 302(c) Attachment of wages for taxes due the Internal
Reverue Service under section 302(c),

WH-T8 g9-15-10 FLSA section Flg){2) The payment of overtime for laboratory technicians
“on call® in a hospital pursuant to section 7(g}(2).

WH-79 9-24-70 CCPA section 304(a) The suspemsfon of workers as a result of a garnishment
under section304{a).

WH-80 §-23=70 CCFA section 303 The garnishment of income for persons paid on commission
basis every 8 weeks. Whether the Federal Wage Garnishment
Law affects garmishments before July 1, 1970, Whether
there 13 a legal liabildty iFf the garmishee-
enployer gives the garnishment-creditor more than
section 303 allows.

WH-H1 9-28-70 CCPA section 303(c) Whether 1t 1% the obliigation of the person ordering the
execution to determine what amount of the wage earper's
salary can be garmished, the abligation of the Sher|ff
to determing this ampunt, or the obligatiom of the
manufacturer who 1% garnished, Section 303{c).

HH-82 10=7=70 FLSA Fart 779 The Wage Order for the Retall Trede [mdustry in Puerto Rico

is contrary to the Act as indicated by legislative history
and Part 779 of the Aules and Regulations.



Wti- HUHBER

DATE

LAW

CITATION

ISS0E TNVOLYED

WH-A1

L LB

WH-B5

W -86

"H-B7

10-8-0

10-12-70

10-13-F@

10-15=70

10-21-T0

10=-26-T0

10-26-70

CCPA

CCPA

CCPA

CCPA

section 304{a}

section J04{a)

section J03({b){1)
Title 111

sections 303{a)
and 303(c)

section 304[a)

section 304[a)
and 302{c)

Whether employee may be put on suspension for garnishment,
and whether an employer may take into account garnishsent
proceedings prior to July 1. 1970. Section 304(a)

Section 104(a) on discharge of employee because of
garnishment, Whether al lowances for attorney's Feps
incurred by a garnishee may be taken outaf the enployes’s
Wi GBS,

The interpretation and applicatfon of Wisconsin law as to
whether a garnishment under the State law may reach the
earnings of the hold back period or only the check due
Lo be paid in the week the garnishment 15 served,

The status of & "lump sum” alimony payment under the
provisions of section 303{b){1) of Title 111,

Whether am individual whose wages have been garnished may
sign & waiver of his rights under sectiom 303 of the Act.
Are the court costs which are charged to the employee in

garnishment oroceedings subject to the Taw's restrictions.
Sections 303{a) and 302(c).

Discharge for garnishment resulting from failure to

pay child supoart, section J04{a). Whethér garnishments
executed before July 1. 1970 may be considered by
eaployers for discharging,

Under section 304(a)} of the CCPA, what is meant by “subjected
Lo illrl'liihﬂl!l'lt"f boes the FI'ﬁMH'!_'-i&n against discharge
apply to a case im which one glmlshmntpm,eedmg Wasg
instituted prior to July 1, 1970, and the other was subse-
quent to such date? Can a creditor collect from an employer
whatever amount the employer fajled to withhold from
wides and remit to the creditor?, section 02(c).



CITATION

WH-NLMBER DBATE Lis IS5UE INVOLYED -
W= 10-33-T0 CCPA section 303(a) Applytng for exemption frpm the provision of sectipn
303{a) of Title 111 issued under the laws of Kansas,

WH-31 11-6-70 FL5A | section 541.113 of Whether installation supervisors qualify for the "sole
Requlations, Part 541 charge™ exception in section 541,113 of Regulations, Part
section 13{a}(1) 541, in order to qualify for the complete exemption from the

! minimum wage and overtime pay requirements provided under
section 13(a)(1]),
WH-92 11-10-70 _ | FLSA | section 3(m Whether certain tramsportation costs would be part
£ . sections 531.32; 531.36; | of wages under sectiom J(m) as stated in section 531.32:
= 531,37; 531.36: 531,37; of Regulations, Part 531,
Regulations Part 531
WH-93 11-13-70 FLSA | section 541.118(a){1} Whether a deduction fn salary resulting from a reduced
Regulations, Part 541 workweek wopld be contrary to sectiom S41,118(a){1} of
Eequlations Part 5414 thereby denying the exemntion to executive
administrative and professiomal employees durimg such
workweeks, HWhather an exemption lost, dee to the reduced
workwéek, was retroactive or prospective application,
WH=54 11-20-70 CCPA The application of garnishment restrictions for
enployens pafd on pericds other than a week,

WH-55 12-9-70 CCPA | section 303(a) Whether proper credits for tips, meals, and lodging
arg incleded in the computation of an employee's earnings under
Federal Wage Garnishment Lew, Section 303(a),

Wil = 96 11=30=70 FL%A sectiom 13(B)(11) Petition for exemption under section 13[b)(11) for unfon drivers

section 7{a) whose workweek does not meet applicable hours needed
under section Tla) of FLSA,
WH-97 12-3-70 CCPA | sectien 303(a) Applying exemption from the provisions of section 303(a) of
Title 11Ty denied,
WH=98 12-3-70 CCPA | section 303(a) Apnlication for exemption from the provisions of sectioa

303{a). of Title 111: denied,



CITATION

1550 TRVOLVED

WH-MUMBER ¥  DATE LAN
Whi-99 12-3-T0 :cml':tl'l Froviding asod feith defense.
WH=-100 12=-16-10 CCPA sections 303(6)(1) and How the Federal law annlies to & garnishment order
3 303{a) Issued to someone nayina child sunoort. Sections
N3(6)(1) and :03[a). i
‘=101 12-7-T0 FLSA | section 3(s) | Whether the commerce requirement wnder section 3(s)
s ; Is met by a garbane disoosal Firm with two enoloyees,
WH-102 12-1170. " | CCPA | sectton 103(a) . Requests for exemption from the orovisfons of section
03(a), Title 111. Denied.
WiH=103 12-18=70 CCPA | sectiens 303(b)(2) and Whether a voluntarv petition in bankruotcy is involved
Aoafa) or whether there has besn a petition filed under Chapter
IIIT of the Bankruotcy Act. Sectioms 303(b)(2) & 303(a).
H-104 12-18-70 CCPA | section 302(b) | ¥hether smounts oursuant to a court order for the
supnort of an emnloyee's Family are to be consfidered as
"amounts required by Taw to be withheld® within section -
302({n).
{IH=105 12-29-70 ADEA
W= 106 - 1=6-71 ADEA
WHe 107 12:23=70 CCPA sectipn 304 HWhether tax 1iens for State and Federdl taxes are
considered garnishments for nurposes of the discharge
orovision under section 304.
W 108 12:23<70 FL3A | section 13(b){18) Whether a vending Tocation, which has an emoloyes on

sectiong T?E,HHE.?H‘.!HI
of Int. Bulletin,
Part 770

duty every day in a manufacturing nlant in order o ser-
wice the machines, would be considered a sevarate - |
establishment. Section 13(b)(18) would not anoly.

Whether or not any of the exemotions for retall or service
emoloyees would aooly to sections 779.386 and 779.387

-YInteroretative Bulletin, Part 779,



CITATION

WH-NUPBIER DATE LAW ' 155UE 1IVOKVED
WH-109 =671 FLSA E41,1 and 541,27 of 29 Exemption From pyvertime because of executfyve
LFR Fart 541 and adminfstrative dutfes as found fn Part 541,1 snd
541,71 of 29 CFR Part 541,
WH-110 1-1-T1 CCPA | section 303(a), 303{a}(2] Whether person working two jobs with total disposable
29 CFR Part 870 income from both equaling $67.50 could be garnished,
Section 303(a), m{a}:z? and 870, 10(b),

WH-111 1-8-71 COPA | section 303(b) Payments pursuant to section 303(b) may not be
deducted for purposes of determinimg am fndividual 's
disposable earnings,

WH-112 1-20-71 CCra sectiom 33{a) Clarification of section 303(a) concerning disposable
earnings to be deducted Tor garndshment,

WH=113 1-19-71 HOER

WH-114 1-26-71 FLSA | section 13({b}(8) Whether a hotel with 555 of its income coming From
nantransients could qualify for the overtime exesption
contaimed in section 13(b)(8).

WH-115 1-15-71 FLSA | section 13(a)(1}, Whether bank employees who sell bank services, e.g.,

29 CFR Part 541.5 checking accounts, cavings accounts” loans, bonds, and
credit cards, can be exempt a5 outside salesmen
":d"' section 13{a}(1). and as defined in 29 CFR Pare
ohl.5,

W= 116 1-1%-T1 CCRA Whether discharge because of garnishment where there was
an interval of more than one year between two garnishments
could be enforced,

WH-117 1=25=71 FLSA section 3{r) Whether the Pro Shop at a country club could be considered
& separate enterprise for purnoses of FLSA, Section el

WH-118 1-27-71 FLSA sectiom 7{c) and 7(d) Application of sections 7{c) and 7(d) to maintenance
workers in the fresh fruit and vegetable industry.

WH-119 1-20-71 ADEA




2

IS50E THWOLYED

WH-NUHBER DATE LA CITATION
WH-120 2-4-71 FLSA | section J(m) Can the reaspnable cost of bosrd, lodging, and
other facilities furnished to students be included in de-
termining the wages paid to such emoloyees under section
I(m), May a school try to keep the cost for lower middle
socio-economic classes down by including the nrrnua-tim's
deficit funding as part of the minimum wage paid to
students for such work as dishwashing, housekeeping, and
lawn work,
WH-121 2:5<71 - _,.| CCPA | section 303{a) Request for exempiion from provisions of section
I s Title 111 303{a) of Title 111, Denied,
HH=122 2=3x71 FLSA/
EPA
WH- 123 #-9-7] TFLSA | section M3{a)(3] (m) Apolication for exemption from minfmum ;Hqt and
overtime pay provisions as contained in section 13(a)(3)(8)
for souvenir $211ing business and proposed bus tour operatioms.
WH.124 4=8=71 CCPA section 303(a) Preparation of legislation for exemption from the provisions
of section 303(a) of Title 111,
WH-125 B-26-71 CCPA | section 305 The general procedural matters in granting of exemption to
section 303(a) states under section 305 and exemption from the provision of
section 303(a) under the laws of the State of Eentucky.
WH- 126 4-14-71 FLS& section 541,17 The exemption as professionals wnder section 541.]', 29 CFR
2% CFR Part 541 Part 541 for post-doctoral research associates,
WH=127 4-78-71 FLEA | Int, Bulletin Part 785 If Lime 1rnt- by emplopees in pursult of cutside education
' and training 1§ considered a5 hours worked in accordance
with Interpretative Bulletin. Part 785,
WH-128 5-6-71 CAR 7 3
Wh=129 5-4-7] FL3A | section 541.2, 29 CFR Request for permission under the Coneland Act Regulations

Part 54]

to make payroll deductions From the wages of fts emoloyees
for a Christmas Club. Mhether the method of payment to an
a5515tant store manager and an ooerations managear meet the
requirements of the “unset salarv® test under section 541 .2
of 29 CFR Part 541,



ekt T

WH=NUMBER DATE Law CITATION ISSUE THW0LYED

WH-130 5-10=71 FLSA section 13{a)(2 Whather the employees at the central office commissary,
section 13(b){8 warehouse or repair shop of a vending machime company are
exempt under section 13{a){2) or 13(b){8),
WH-131 5-11-71 CCPA | subpart C of 29 CFR Legislation submitted to amend [111nois garnishment
: Part 870 laws to anoly for an exemption rursvant to subpart C
af 29 CFR Fart 870,
Wi-132 5=21=71 FLSA | zection 541.1 of Request that section S41.1 of 29 CFR Part 541 be ulend;ﬂ
29 CFR  Part 541 to extend the sole charge exception to managers of
v a leased department in a retail store,
WH-133 5=25="1 FL3A | 29 CFR Part 541 The special exception for certain flight personnel who

have been desmed to be "employees employed 1n 2 bona fide
executive, administrative or professional capacity®
provided certain conditions are met, 29 CFR, Part 541,

WH-134 5-25-71 CCPA section 305 Apolying for exemption from garnisheents issued under State laws
Title 1] undeér the provisions of sectionm 305 Title I11.
WH-115 E-27-71 FL5& section T{1)(1) Bhether retail employer's proposed méthod of compensation

satisfies the reqguirements of section F{1}{1) with
respect Lo salesmen paild salary by coomission,

WH-136 §5-28-T1 AOEA
WH-137 6-24-71 ADEA
WH- 138 6-29-71 ADEA
WH=1 1% 6=-79-71 ADEA
WH= 140 7-1-71 FLSA

EPA




Wil =HLIMLER DATE LAK CITATION ISSUE THWOLYED

WH=141 B-8-71 FLSA section 3{d) Whether section 3{d) applies to employees of the
U,5. Postal Service,

WH-142 1-6-T1 FLSA | section 7(g)(2) How overtime is to be computed umder section 7(g){2),

WH-143 7=12-71 CCPA | section 303(a) Whether the amount of earnings withheld for payment of a
debt may ercesd the restriction imposed by section 203(a).

WH-144 1-30-71 FL5A Is it permissible to employ a person in an exempt capacity
at one rate and then employ the same person in a

it rate and di
IROERET L fapagity b anothér separate and distinct job at
W= 145 §-2-71 FLSA sections 3(r)] and Whether franchised branches of a corporation are part of
Is) the larger enterprise wnder sections 3(r) and 3(s) of FLSA,

WH=- 146 10-26-T1 CCPA The garnishment of earnings from a bank acting as agent to
an employee who deposits ewployees® wages directly into a
bank account,

WH-147 11-17-71 FLSA | section 13{a){2) The application of section 13{a)(Z)to a business providing
temporary help in the home and health care field through
offices owned and operated by franchises or through offices
owned by the company,

Wi-148 11-23-71 FLSA section J(s) Whether an inftiation fee must be included in anmual gross
;?'ltilt of sales made or business done by a salesman, Section

5).

WH-149 11-2 - FL5A section 13(b}{1) Whether overtime exemption provided im section 13{b}(1)
would apply to employees of & company that owns and operates
vending machines,

WH-150 11-20-71 FL5A 29 CFR Part 778 Conputation of overtime pay for employes receivimg a

straight salary for hours worked plus additiomal commissions
and for mr]n e receiving two different rates of pay,
29 CFR Par ]



OATE

z

CITATION

ISSUE TNVOLYED

WH=151

WH-152

Wt~ 153

WH-154

WH=1 5

WH15T

11’!-_15—?]

12-16-T1

12217

12-21-71

12-27-1

1-18-72

2-22-T2

FLSA

FL3A

FLSA

FLSA

FLSA

‘section 13(b}{9)

29 CFR Part 778,308
thru 778,310

section 3{a)(1)

sections 13{a) (2],
13{e) {38

section 13(b){3)

section 13{a)(1)

Ticatton of the overtime exempt fon under
L ion ' 100N(9) Fop aon rapees OF PRIts, ap
televizbon statiens,

Whether a premfum in the form of a Tump sum

which 1s paid for work performed during overtime
howirs 1ifies as an overtime premimm, 29 CFR Part
Tm, thru 778,310,

Exemption status of a remtal agent amd & commnity
manafer under section 3(a)(l).

Whether proposed benefit and profit—shari lan
would qualify for approval under sectiom 7{e}{4)
or qualify as a single ram a5 a profit-sharing
plan under section T!lll[?ﬁhll and a benefit plan
under section T(e)(4),

Application of complete minimm wage and overtime
pay exemption under section 13!.]{2{) and overt ine
pay exemptions under sections 13(b}(B) and 13(k){18)
for employees of restauvrants amd certain employees
engaged fin the preparation and handling of food,

Application of overtime pay exemption provided in
section 13{b){3) to certain comuter airline pilots.
and air taxi/charter pilots,

Whether deductions for holidays on which no work s
performed would alter status of instructors as
professional employees or status of executive and
adninistrative porsonnel, Section 13(a)d(1).

section 13{a)(2) Administrative interpretation in regard to recognizing
separate estab]ishments as retai] establishments, and,

therefore, exempt under section 13(a)(2),

4-7-72 FL3A

Opinfon on application of section 13{b)(1) to employees
engaged in interstate transportatfon by truck of food
products from employers' warehouse to customers' restaurant,

\H-159 8-7-72 FLSA | section 13(b){1}




WH-HUMEER DATE LAW CITATION . ISSUE THVOLYED

W= 160 4-20-72 FLSA Whether certain provisions of the Act apply In cases
: where there fs a split of authority among ¢ircuit courts.

"H-161 4-20-12 Ft&a | 29 CFR Part 785,27 IT company must compensate employees for Lime soent in
classroom instruction which s part of a forma)
training program, 29 CFR Part 785.27.

WH-=162 5-3-72 SCA

WH-163 5-4-72 FLSA | sectfon 13{a)(2) Whether accounting firm 15 esempt from section 13{a)(2)
as being a retall or service establishment,

"H-164 §-9-72 FLSA | section 7(e)(3)(b) Whether a profit-sharing plan is bona fide within the
neaning of sectionm 7 {e)(3)(n),

WH=165 572 FLSA | sectionT{a)(3)(b) Whether a profit-sharing plan s bona fide within the
meaning of section 7{e)(3)(n),

WH~- 166 B-8-72 FLSA | sectfom 13{a)(3) Exemption for a recreation or anusesent establisbment
under section 13(a}{3) for company engsged in the business
of operating pool facilities in two states under contracts
with owners or managers of aoartment buildings

and motels,

WH- 167 B=12-72 FLSA | section 7{1) If conditions of section 7(1) are satisfied 1F
i #n employer arhitrarily adds sufficient money
qutn emnloyee's actual hourly earnings to satisfy minimum

WH-168 7-1-72 FLSA bhether the operation of a convenience food store
With gasolime pumps constitutes a single establ ishment

WH- 16D 7-13-72 FL5A If contributions to a Guaranteed Amnnual Income Plan would affect
the reqular rate of pay,

WH-170 B-2-72 FLSA | sections 7{c) and 7{d) The apolfcation of sections 7(c) and 7(d) to a food
processor and canner working with products exempt from 20%
rule for foreign ingredients,

WH-171 B-3-77 CCPA section 303{a) The garnishment of earnings olaced 1n a bank by the employer
under section 303(a).

Wi-172 B-9-72 CCPA section 303 Loncerning laws of garnishment and legislation nesded for

remedy, section 303,




WILH BAIE e el AP A
w173 | 9.2.72 FLSA | -
WE-174 | B:20-72 - FLSA
i
WH-175 | 9-20-72 FLSA | n
Wi-175 g-21-72 FLSA .| sections 3(r)(1)
s)i4)
WH-177 8-2-72 CCPA | section 303(a)
WH=178 9-20-72 FLSA - | section 7
29 CFR Part 778.210
WH 179 10-10=-72 FLSA  |[section 7(j)
WH-180 10-30-72 rtsn section 3(r)
WH-181 10-30-72 CCPA  |section 303(a)
; . :
WH-1B2 10-31-72 PCA
WH-183 11-15-72 CCPA | Title 111

ISSUE cviimwme e

To obtain more information comcerning the enolover-
emnlojee relationshin involved in the organization
and oneration of a schoaol. . ;

Whether emnlovees of a comoany working om assianments in
various establishments are condidered to be Jointly
eanloyed by the comnany and thé emoloyer whose wrk

lthay do in the establishment. |

Hhether the canlovess at a I-muil ranch are considersd
to be emnloyed 1n agricul ture.

Arnlication for mermission under sections IHrlll)

and 3(s){4) to emnloy a teenager as an alde in an e x tended
care facility for kindergarden children for less than
the required minimem wage. '

Fronosed California legislation and 1F 1t would orovide
réstrictions on garnishments substantially similar to
those in section 303({a).

lrrhetlmr'u-lnent to brake and wheel mechanics s oursuant
to 23 CFR Part 778.210 and constitutes comn)jance with
section 7.

Whether a cornprate office clerical staff who

performs the following service:r nublic relations,
payrall, scoounting, admimistrative services, engimewring,
architecture and olanning, etc,. are eliaible for a day
“work period” under section 7(j).

Emnloyer makes Inguiry as to a crew of 10 individuals who do
remodeling in varfous hosnitals.

ether service station with a franchised tire distribution
nter (ohysically attached) 1s a single enternrise
ithin the meaning of section 3(r).

Proposed legislation for an exemntion from the oroyisions

‘| of section 303(a),

Concerns” “innesota law nermittine sarmishments 1m excess
of the amooni permitted by Title III1.




CITATION I55UE ThVOLYED,

WH-NUMBER DATE LAW

WH =184 11-10-72 CCRA 15 U.5.€, 1674(b) Initiatfon of action under 15 u.5.C. 1674(h)
concerning the enforcement of restrictions on discharge from
emnloyment by reason of garndshment,

WH-185 12-7-72 FILSA If employer-employee relationship exists between the school

: and students who engage In office work fn the school

system as part of curriculum,

WH=186 12-22-72 PCA

WH- 187 12-25*321‘.'-" CCPA Arbitration ruling finding that no authority was presented

reqarding consideration given to garnishments executed
before July 1% 1970,

WH-188 12-27.72 FLSA Yolunteer workers such as muns, priests Il'}r brothers”
ministers! deacoms) snd other members of relinfous orders
who serve oursuant to their religious obligations are mot

employees,

Hi-189 12-27-12 FLSA Request for permission to make payroll deductions for
repayment of loans made to employees and for the purchase
of hard hats and censtruction materials.

Wi- 190 1=8=73 FLSA | section T(e)(4) Requesting that contributions and payments made pursuant
to the subject plan qualify for esclusion from the
participating employees* regular rates of pay pursuant to
saction Me)(d).

H-191 1-8-73 FLSA | sections7{c) ‘and The application of sections 7(c) and 13{b){15) for partial-
13{b){15) overtime exemption pald on a calendar year basis:

WH=192 1-8-71 PCA

WH-193 1-12-73 PLA

HH- 1594 12-21-72 CCPA section 34(a) How lomg an employer's 1iability might continue under the

provisfons of the Act which restrict discharge from
employmént because of garnishment, Section 304{a),




CITATION

WH-HUMBER DATE LAW ISSUE IIVOLVED
WH- 195 1-18-713 FLSA | section 7(e)(2) Application of section 7{e)(2) for comstruction workers
paid travel time and if it must be included when figuring
overtime rates,
W= 196 1-18-73 FLSA
EPA ;
w197 2-1-71 CCPA section 302{a) The restrictions on the amount of an individual's disposable
earnings which may be sublected to garnishment, Section 02(a)
WH- 198 2-1-13 - -+ | CCPA Garnishment legislation for compatibility between California
| State laws and Title [10,
WH=-1594 12-7-12 FLSA sections 13{a)(2) The applicability of sections 13{a}{2); 13(b){8). and
13(b) (18]} 13(b){18) for workers im food service facilities in truck
13(b)(8) stops. .
WH=Z00 2=b= 73 ;]
WH- 2101 2=-28-78 i]i]
WH- 203 1-1-13 1]
WH-203 3-6-713 SCA
WH =204 3-7-73 FLSA sections 3“*_ 13(ejiz); | Application of gvertime provisions to employees of a
7(c) and 7(d sushroom growing prucﬂsln? and canning plant, Sections
3(F), 13(b)(12)7 ?{c) and 7{d).
"H-205 3-8-73 FLSA | section 13(b)(1) The application of section 13(b){1) to delivery employees
of a soft drink bottler and distributor:
WH- 26 1-8-73 Db




WH-207
- 208

WH- 205

WH=210

WH-211

W21 %

+ WH-211

3-15-73
3-26-173

b
3-30-73

d=17=73
4-18-71

R-20-T3

#-25-73

FLSA

*| CCPA.

FLSA

FLSA

FL5A

PCA

sedlion J04

sections 548.]1 and 548.2
of 29 CFR Part S4B
section Tig)

sections I(r){1) and
Is)(a)

sections 7(c) awd 7({d)

teowesting oninion on nronosed wape nlan for & day
12 hour & day, work=eek nawing time and a half overtime
for B hours,

panlication of discharce nrosceintion of Title 111
Jsection 304 to susmensions. =

dolnt applilcation For authorlzation of & baslc rate
pursuant to 29 CFR Part 54B. Both appl [cations made under
sectlons 54B.1 and 548.2 of the regulations end section 7ig).

Yhether a dav care center for children and mentally handi-
capned would nwalifv as an enternrise and thus have to nay

minimum wane, Sections A{r)(1) .“d Is)(a).

If eenlovees in the field growm cutl and notted flower
seasonal fndustry are sublect to nartfal exesotion
from the avertime nay requlrFements arovided by sections
Tic) and 7(d).



Wi-214

HH-215 .

HH=216

WH-Z17

UH-Z18

4-27-1

l-?ﬂ-l‘i
4-30-713

5-3-13

5.15-73

FLSA

FLSA

FLCRA .

FLEA

Section T{b)(3)

5

Hrd1) and 3(s)(4)
described in HH
publication 1328

PF.L. B8-5&2
Sections 7{a) and

13{b) {11}
1% CFR Part 550.2(c)

request for 1imited excention to section 5.B(a) of
°9 CFR Part 5, so that firm could cantinue nayroll
deductions for outstanding -Toans to ennloyess.

Coromations invalved in bulk distribution of nronane
gas requesting exemntion nursugnt to section 7{bj{3]).

Hhether home for elderly ladies is a residential care
establishment withim the meaning of sections
IrkY) and I(s)(4) described im WH Publication 1328,

.m“ for annroval of an accident nolicy mtin?

the reoulrenents of Public Law BE-SB2 [FLCRA 1963

Tenuest for interim Finding nursuant to section
13I(B)(1I0) and 70 CFT Part 551.2{c) to the effect that
the delivery nayment nlan 13 amlicable tn the drivers
and drivers' helners who make local deliveries and has
the murnose and effect of reducing the hours worked of
such emoloyess to, oF below, the faximus workweek
annlicable under section 7{a).



HH-HITIRER DATE LAW CITATION ISSUE THWOLYED.
Hi-219 5-16-73 FCA
WH-220 h-25-71 FLSA [F all ‘en call” pay must be considered a higher rate
of pay to be used to affect the employees’ rate for
overtime pay pirnose.
WH-221 G-4-73 FLSA Sections 3(F) 13(a)(6) That employees of an agricul tural aviation fire be
and 13{b)12 consideied a5 agricultural employees as defined in
&9 CFR Part 780,303 section 3{f) subpart B of 29 CFR 720. Sections TBO.303
and TED, 403 and 730.403 of Part 760 and sections 1J{a)(s) and
13{u)({02).
=222 6-6-71 FLSA If minimum overtime guarantee for "on call” work may
b eacluded in computing the employees' reqular rate
of pay for overtime pay computation purposes and
credited towards and statutory overtime pay due.
WH-223 1-15-73  |rLsay )
) EFA .
- 224  4-26-73 FLSAS
A EPA
"IH=225 4-30-73 FLSAS
P&
HH-226. G-7=71 L5A Sectiom 13(b)(7) The application of section 13{b}(92) to radio and
television stations.
HH-227 6-8-73 fFL5A WH-212, sections 7({c) amd | Concerns typographical error in WH-212 -- the exemption
7id) of Part 526 froe sections 7(c) and 7{d) of Part 526 for workers in
the grown cut and potied flower sessonal industry.
WH-228 6=-19-73 FLSA Section 13{a)(2) Section 13{a}{2) exenption for persons engaged in

landscaping.



WH-HUMBER

DATE

CITATION

ISSUE IRVOLYED *

WH=229

kb= 230
WH-21]1
WH-232

WH-233

WH- 234
WH- 235

HWH- 236

WH-237

WH-238

WH- 239

B=29=73

7-10-73

-11-13

G=13-71

T-16-71

1-23-11
7-21-73

B-6-73

9-18-73

8-20-11

10=-1-73

FLSA

FLSA

FL3A

PCA

FLEA

FLSA
FL5A

FL3A

FLSA

CCPA

JFLSA

Sectiom 13{b){10}
Section Tla)(3)

Section 13{b}(10)
Section 13{a)(l)

Section Tla)
9 IFR Part 7B5.47

Yections 571.47 and
571.48 of Chapter 571 af
the Minnesota Code

29 CFR Part 531.35 throwgh
531.37 amd 20 CFR Part
778.307.

Whether certain tralnees are conslidered employeed
within the meanlng of FL3A. Whether work done by
resident Instloucions |5 considered as being perFormed
pursuant to an employment relationship between phe
patlent and tha Instl ol fon,

Whether the tise spent by an employee 23 a kindergarden
teacher and a1l the time spent cleaming amd maimtaining
the school is covered work and must be compensated for,

Expmption of service advisors under gection 13(k}{10),

Request for approval of application under section 7{g}{3)
for calculating payment of weges for employees in the
solvent and waste treatment operations.

Exemption of service adwisors wnder section 13{b){10]).

Section 13(a){]l) concerning the application of the
outside salesman exemption to employees engaged in
selling lots (developed camp sites] to recreation
vehicle owners.

Request for opinion on proposed wage plan under which
employees would work 75 hours in nine days over a two
week period. Section T{a).

Public wkilities pay computation plan based on tenths
of un’im-ur,‘ Interpretative Bulletin 785§ Section
185.47,

Concerns amendment to Minnesots garnishment law to
ensure that garnishments executed purswant to 571.47
and 571.48 of Chapter 571 of the Minnesots Code do
At excedd amount permitted by Title [0,

Deduc tions made from employees' wages for cash
shortages as discussed in 29 CFR Part 531.35 through
531.37 and in 29 CFR Part 778.307.



WH-HUFIRER DATE LAH CITATION ISSUE TnWOLYED

WH-240 10-1-73 CCPA Section 303(a) Request far reconsideration of position on granting
an exemption from the provisioms of section 303(a).

WH- 741 11=26=73 FL5A Section 7(e){d) Hould contributiong and payments made pursuant to the
subject plan qualtfy for exclusipn from the participating
emaloyess® reqular rate of pav nursoant te section {e)id),

LH-242 11-26-F3  |FLSA Section 13[{a}{l) Whether certain crew chiefs emoloyed by a minting
contractor are executive exempt from the minimm wage
and overtime pay requirements wnder section 13{a}1).

HH-243 11-27-73 FLSA Section 13{a)(2) Application of section 13{a}(2) to establ i shments
performing exterminating and pest control work.

WH- 244 11-27-13 FLSA Section 13(b}(10) Request for opinion on the application of the minimum
wage requirements to automobile salesmEn who are exempt
E';‘n? the overtime provisions by wirtue of section 13{b)

ay.

WH- 245 11-28-73 FL5A/ ’

‘ SCA/PCA Whether persons incarcerated in & state pensl institution
are covered and/or exempt from the provisions of FLGA,
PCA amd SCA.

WH- 246 11-26-73 FLSAY

EFA

Wi- 247 11-29-73  [FLSA Requests review and comments on the work rights section
of the Aisoclation of Medical Superintendemts of
Mental Hospital®s prodosed Platform on Patient's Rights.

WH- 248 11-30-T3 |AI:IEA

HH- 2449 11-30-73 FLSA Section 13(a)il} Whether patient service dieticians employed at a
hospital are esempt under section 13{a}{l) from its
minimum wage and overtime pay requirements,




WH-HUMBER

DATE

CITATIOR

ISSUE THVOLVED

WiH-250

HH-252

WH-253

HH- 254

WH-256

12-4-73

12-26-73

1-28-14

2-22-74

2=22-79

2-21-14

2-27-1

2-26-74

FLSA

FL3A

FLSA

[FL5A

[FLSA

FLCRA

FLSA

FLzay
EPA

29 CFR Parg S31.52
section 3(m)

29 CFA Part 785.25

29 CFR Part 778.210

Sections S(bJ{&) and
5(b)(10) of P,L, .B-582

Section Is){4)

Request for an opinion on the possible employment
relationship between the Association for Retarded
Children and certain retarded persons.

Whether employersmay make deductions for walkouts,
check errors, “and uniform costs from weiltresses
making $3.60 an hour ($2.80 in tips) 29 CFR Part 531.52
and section Jim),

Fequesting opinion on whether time speat fn clothes
changing on the employer®s primises each d

before and after other employess’ work shifi s
regarded as working time. .29 CFR Part 785.26.

Requesting an opinfon that an employers' contributions
and payments pursudnt to a subject plan, are
excludable From the regular rate under FLSA as a
percentage bomus. 29 CFR Part 778.210.

Whether employees in an industrial glove manufacturing
plant who were not getting pafd mininun wage were
empl ayees or students,

Denial of renewal of Certificate of Registration of
farm Jabor contractor based uwoon sections
5(b){6), and S(b)(10) of Public Law BB, 582,

Whether employees of a Community Health Center are
;ﬁ”:ﬁ?uﬂun; of a I'lnipirtq] under section
5 i



Wi~ NUMBER DATE LAM CITATION e 1SSUE THVOLVED

WH- 258 3-4-T4 FLSA Section 7{e)(2) : Whether payments by employer to an employee Optional
- Leave Flan and & Retirement Leave Plan are excludable
from the regular rate of pay under section 7{e}(2).

WH-259 3-15-74 cora Whether Federal employees’ wages may be garnished.

WH-260 3-15-74 FLSA Section 13(b)(1) Application of section 13{b){1) to wholly intrastate
drivers of bulk ol and petroleum,

‘H-261 4-4-T4 FLSA Section 13({B)(1) Application of section 13(b}(1) to certain “resident
service representatives™ employed by a medical service
organization,

ilH-262 4-16-74 |FL5A Sectien 13(b){1) The status of certain vending machine mechanics who

tramsport interstate products according to
section 13{B){1}.

WH-263 4-4-74 [FLSA If physical examination required by esployer and taken
; on beployee's time,  constitutes hours worked.

WH-264 4-4-14 FLSA section 13(a)(1) Request opinion on the exempt status of an
#ccountant as an *administrative® smployee under
section 13{a){1) as defined and delimited by
section 541.2 of 20 CFR Part 541.

WH-265 4-29-74 FLSA Sections 13(s)(2) and Would section 13(a){2) exemption be applicable

13(a}{1) to employees of a Lusiness emgaged in the Installation
and maintenance of coin operated amusement machines

if annual sales are Tess than 250,000, Would

the sole charge exception for percentage limitations

for nonexespt work provided under sec.13(a)(1) “executiva®
exemption apply to & "location" mamager food vending
operation.




WH-HUMBER OATE LAN CITATION [S5UE 1nwOLYED *

—

Wi - 266 5-10-74 FL5A 24 CFR Part 541,71 If exemption criteria set forth in 29 CFO Part 541,13
. aremet by o paramedical employee designated as a
physiciam assistant.

HWH-267 G=17=74 FCA

LH-268 5-17-T4 FCA

WH- 263 5-20-74 PCA

WH-270 6-4-74 FLSA Section 13(a)(15) Concerns the application of section 13{a)(15) for
companions For persons helpless in wheel chairs.

MEi-271 6-5-74 [FL5A Section 13(aj{1} I service engineers employed by mational distrubutor

of scientific and medical Instrumentation would be
exempt from pay requirements as “professional”
employees under section 13{al(1).

HH=Z72 G-7-74 [FL5A Application of FLSA to domestic workers who receiwe a
salary plus other compensation such as meals, room and
board, and social security.

Wi-273 B-7-T4 FLsA Section 14(b) Concerns the employment of full-time students under
2 section 14(b) as amended in 1974,
WH-274 6-7-74 FLSA/ | Section 29 CFR 531.3(d} The cost to an employee of furnishing and laundering
b BLA uniforms , where they are required by the ﬂgluﬂr ar the

nature of the employment, Section 29 CFR 531,3(d)(2),
531,32(c) and 531,35,

Wi-275 1-6-1 [LSh  |sections 29 CFR 531.3(d)(2N Wiether amended FLSA applius to a child care service provided

531.32(c) and 531.35 in the hame with anaother person helping during buslest

haurs




WH-NUMBER DATE LAW CITATION ISSUE IMVOLVED

WH-276 7-3-74 FLSA Section 13(a)(3) : Application of amended FLSA to employees of
amusement parks and recreational areas to the
exemption provided in section 13{a)(3).

WH=277 7-10-74 FLSA Section 13{d) Whether exemptions provided in section 13(d) would apply
to newspaper employees who deliver newspapers to coin
racks at various locations on city streets.

WH-278 7.20-74 Number of weeks of exemotion that may be claimed during '
4 FL3A Sections7(c) and 7(d) calender year 1974 under sections 7(c) and 7(d).
WH-279 B-2-74 FLSA Section 3{e){2)(c) Hhether all employees in the legislative branch of a

state government are excluded from the definition of
"employee" in section 3{e)(2)(c). .

WH-280 B-2-74 FLSA Sections ﬂjf}.ﬂtd},
3{e) and 3(c Application of amended FLSA to employees of the

District of Columbia, Sections4(f),3(d),3(e) and 3(c).

WH-281 - 8-5-74 FLSA Application to volunteers serving Foster Grandparent
: 2 Program and Senior Companions Program under section 418,

WH-282 g-12-74 FLSA Concerned with the application gf amended FLSA to city
employees who devote their off-duty time to city
sponsored recreation programs,

WH-283 8-14-74 FFLSA Sections 13{b){1) and a]gq If transit employees of a common carrier, who are part of
7{n) a group where the employee is Jikely to be called“upon

in the ordinary course of his work to perform.

are eligible for overtime exemption in section 13(b)(1)

and also 7(n},

WH-284 B-19-74 FLSA If time spent on jury duty would be considered
compensable hours of work,

WH-285 8-12-74 FLSAS
FPA




Citation Issue Involved-

WH=2BE

WH=28T

Wi= 268

WH=20%
WH=290
Hi=281

WH=292

WH=-291

WH=294

WH-295

WH-296

Date  Law
B=27=74 | F1an
‘_zg_Ti ANFR
9=10=74 | FLEA
10=10-74| xoeEn
9-18-74 | FLSA
10-8-74 | FLSA
10-8=-74 | FLSA
10=16=B4| FLEA

1o=24=T4} FLSA

1o=29=T4| FLER

J.nn-:il-NJ FLSA

T

Whether employee working 20 hours a week and another

working six, in a private nursing or family care home are
subject to the mindmum wage law,

sections 13(a)(2]) plication of sections 13(a)(2) and 13{a}{3) to an

and 13(a)(3) ndoor swimming pool operated by the town's park
nd recreation board,

pplication of FLSA to child care ilnatitutions.

£ amended FLEA applies to a cleaning woman who works
tal hours a week in her home,

P9 CFR Part 541.7 he exempb status under 29 CFR Part 541.7 of

uhlic Defenders and certain grades of Palice Officers.

13(a) (2)513(a) (3) 3

pplication of amended FLEA to employees of the
13k (8}

oung Men's Christian Association 13{a) (2} p1l3({a) {3},
Jib) (8] .

13{a)(2); Jis) (4] equest that Wage and Hour Division establish criterla

or distinguishing between child care establishments which
rie custodial and those which are developmeantal

Jla) (2)s dis) (4).

gection 13(b) (20}
Tia) i 7(k) pplication of FLSA to fi.efighters who are also
loved in thelir of F-duty hours by the city to read
ters. sections 13(b}{20); T{al; Tik}.

section 13{a){2) emption from section 13 [al (2} for employmes of a
roetall divislon of a company whosa annual gross
volumea of sales eoxcoeds one million dollars, but the
- retail division does not exceed $250,000.




DATE

LAK

CITATION

I55U€ THWOLVED °

WH-237

Wti- 290

Kii-299

Hii=301

"M-302
WH-303 *

Hi-304

- 306

11-11-74

11-13-78

12-17-74

12-17-m1

12-19-74

4-24-75
1-20-75

1-13-75

1=15-T5&

2-13-75

FL5A

FLSA

FLSA

FLSA

[FL3A

FLsA

FLSA

FLSA

OMB Circular A-BS

Section Ie)(2)(c){I1)

Section 13{a)(1}

Section 14(b)

Section 13(b)(1)

Application of FLSA to individual "babysitters”
whe are paid by the county welfare department for
child-care service they provide in the parent's

Request for an opinion on the application of amended

FL3A to the following situatfons: {1) to individuals
who provide child-care services in their own homes

under agreement with the Division of Family Services
and {2) to foster parents who, under agreement with the
division, raise a child In their own Rome.

Application to individuals providing child-care
service to enrollees in the Work Incentive Program
administered by a social service board.

Concerns the possible application of OME Circular
A-B5 to regulations fssued on the application of the
FL5A to state and Tocal government employess.

Requesting opinlon &5 to whether of ficial shorthand '
court reporters are exclueded employees pursuant to
section el (2} cilii).

Hequest that the Wage and Hour Bivision extend fts non-
enforcement positions under the FLSA to helicopter
pilots engaged in forest management amd certain other
Flying activities. Section 13{a)(1).

The employment of full time students wnder the
provisfons of section 14{b) as part time custodial
warkers for a convention center.

Regarding a proposed pay plan for dining room waiters

In & restaurant im which instead of requiring tipping
a 12 I charge is added to the bill,

Whether & driver of an ambulamnce transporting corpses

In interstate commerce would t from overtime
compensation under section llﬁiﬁﬁp



WH-307

kH- 308
WH= 309

K- 310

HH-111

WH-312

WH-313

- 114
Wii- 315

2-14-75

12-1%-T4
B=18-75

2-18-75

2=-26-75
5-27-Th

3-3-75

3-13-75
-21-75

FL3M

FLER

i w
FL3A

section 3(m)

FLSA

FLSA

FLSA

FLSA

Section 13{a)(. i

Segtion 13{a)(3}

Aonl{cation of section 13{a)(3) to a municina.
ongrated indoor/outdoor swismina facility which is

oben nearly 12 months a year,
ITdentical to W=-301 '

Reassessment of status under 5E{.i..l|:|n 13(a) (3}
ths a vear. H

for lifegrards who work seven

Prototype emoloyment agresment where all tlos

are turned over to emnloyer at the end of the day,
the emoloyer aoress to nay emnloves $2.00 for the
"First 48 hours worked each weeks the amn | oyer further
agrees to say emalovees $3.00 an hour for each

Ahis agresment

hour ovef 48 whether the te
are narohibited by section I(m).

Section 7(k); 29 CFR Pary Regarding the treatment of City of Los Angeles
Afroort Safety OFficers under section ?{t] nursuant Lo
the arincinles stated in 20 CFR Part 553.3

£53.1 throuah 553.6

Sections 13{a){y) and
13{k)(8)

29 CFR Part 552; sections
B52.109; 552 6: 13(a) and
(15]

through 553.6.

Monlication of 5!|:t1m15. 13a}i3) and 13{B)[B) to
omo loyees emoloyed by country clubs.

Hhether 15 year alds oerformi

Ret,

in school-sponsored
activity commemorating the mation's bicentennfial
are exemnt from the child labor orovisions of the

Regarding minfmum wage and overtime nay requirements
for enbloyment aqencies which provide sittino services
in hospitals, nursing homes, and orivate homes, 79 CFR

Part 552 sectlions 552.109; 552.6;

13{a){15).



WwH- Numbe r

Date

Law

_Cltation

Issue Inyolved t

-

WH=116

WH-217

WH-118

WH=31%

WH=320

WH-221

WH=-3232

WH-121

WH=-324

4-8-75

1-28-T75

4=17-75

4=30=-75

1=28-T735

5-9-715

5-27=-75

5-28-T5

BCA
FLSA
FLSR,
SCh

FLSA

FLESA

4=30=75 [FLER

FLSA

FL3A

FLSA

13 CFR Part 529

pection 3le) (2) (c)

ection Tik)y 13{a)
i1y 29 CFR Part 541

Eection 3(m)

5 CFR Part 553
ections T(k) and
L3 (k] {20

Ea:tian 553,18 of

9 CFR Part T0.42(e);
ettlon I{m)

Apolication of 29 CFR Part 529 to working patients
in institutions in the drug abuse program,
Concerning ereloyer liabillity for maintaining
uniforms provided without cost to the employess,

Aequast a ruling to the effect that all employvees
of a city be covered by sectiom 3(e) (2} (2]

except !ﬂq employess specifically exempted as
Executive, Administrative, Professional, etc.

Whether hoors spent by an employee as Interim
Director, Dept, of Parks and Recreation, sust

be counted for the purpcae of determining

whathor the employes has worked In excess of

240 houra in a 28-day work periocd for the purposes
of sectlon 7ik}. His primary employment is that

of Lievtenant In the Fire Dept, sections 13(a) (1) and
2% CFR Part 541,

Requeat for reconsideration of opinion in letter
Et’ Octobar 3, 1974 concerning section Jim) which

s not permit an employer having tipped employees
to require that such emoloyees turn owver to him
their tips in an amount equal to the statutory
inimum which is then used to pay the emplovees.

Regarding the application of section 551,18 of
29 CFR Part 551 which is fssued pursuvant to
sections T{k) amd 13{b) (20). Concerns "traded
cime® and applicability of FLSA to firefighters
nd law enforcement personnel.

equest for Information under Preedom of Information
£{29 CFR 70.42(e}). Alsc a request for an opinion
nder section 3im).

cerns the application of the FLEA to certain
aw enforcement officers.



lm LR LR 2 Rl ]

Whether joint emoloyment relationshio exists

as to'the emoloyment of police officers ewnloyed
by two or more emoloyers. 29 CFY, Part 553.9(c);
29 CFR Part 791.2,

: ; :
The- apolfcation of FLSA to emoloyees of oublic
|a_:|-en:y ergaged ln fMree orotection or law -
‘enforcement sctivities &9 CFR Part 533,

- i

"Apolication of FLSA to certain!law enforcement officers
who are living rent free in mobile homes provided by

thi school board in exchange for security duty to guard
against vandalism. :

The application of sections 13{b)(B) and 13{b){1B) to
food service employees in nrivate clubs, commercially
oierated qalf courses and municioal golf courses.

w

fegarding “dual esployment” based on firfighters also emnloyed
as emergency medical techmicians by & county operated imstitu-
tion. 29 CFR 553.9(b)} and 29 CFR 791.2(b}(2).

dhether there 15 a joint emplolment relationshin between
the oolice department and the private employer of an off-
duty police officer.

Section Tle){l]; 20 CFR) Whether payments made as 3 reward for service

L]

b PRI i [T ] (TN P R LT T
WH- 325 6-2-75 FLSA| * 29 CFR Part 553.9{d)
; 29 CFR Part 791.2
L]
WH-326 §-3-75 PCA
) } = L
WH-327 B-2-75 . FL5A 29 EFR Part 5531
Wi- 328 5. 28-75 FLSA
WH-329 §-7-75 FLSA |  Sections 13(b){8) and
13ib){18])
WH- 330 5-9-75 FLSA Sections 29 CFR Part
553.9(b) and 29 CFR,
Part 791.2(b){2)
WH- 331 5-16-75 FLSA
W-332 - | 5-1.7% FLSA
Part 778.2111{c)
WH=133 5-15-75 FLSA Lections X(x) and 3{5“4].

are excludable from the regulap rate nursuant to section
Tlel(l) and 1f they must be cohsdidered as nart of the regular
rate of pay for ourposes of comsuting overtime nay due

under the Act (29 CFR Part ??E,Elll:?l

Whether the Albuauerque-Bernalillo County Economic Onnortundity
Board 15 a private nonprofit cororation incoroorated wnder
the laws of Hew Mexico or is it & “public aqency” under

dections 3[=) and 3{s](4].




WH=134

WH=3315

WH=136

WH=33T

WH-118

WH-119

WH-340

Cltation

Ispue Involved

:

4-18-75

i-28=-75

i=-28-75

5=1=-75

G=4=T75

6-6-73

[6—16=75

&

FLSA

FL5A

FLSA

FLSA

FLSA

FLEM

FLER

section 13(d)

29 CFR Part 77E.600
section 13(b)(B)(a);:
T{a)

seaktlon 553.1(b) af
i% CFR Part 553
Ti{k)

section 14

i

pplication to handicapped cllients of the Maryland
ivision of Vocatlonal Rehabllitation who are
receiving trainimg in state institutions. Reguest
inion of employment relatienship.
ether a city that pays employess to be
rt-time roferees in a winter basketball league
& regponaible for paying overtime wages.

emption from monetary provisions for newspaper
arriers when they engage in the application of
ow subscriptions. section 13(d)

aquest that section 778.601 of 29 CFR Part T7H,
amended to provide that an employee who has
ailed to meet the conditlions under which a
rtial overtime pay exemption may becoms applicable,
e permitted to Iltilf{ the conditions for applying
he exemption retroactively. section 13{b)(B}¢7(a)}

Request for comments as to the legality of an
overtime policy for a Police Department. section
£3.1lk} of 3% CFR Part 553; 7k}

Reguest for review of denial of application for
the employmént of full-time students under section
4, because establishment did not meet the
fefinition of a retail or service establishment

How overtime should be computed for an employes
whose state law provides a different basis for
Faluating board, lodging or other facilitlies
provided employees by the emplover.




WH-Wumbrer

Law

_Citation

Isgue Involved

-

WH-341

Wi-342

WH-1413

Wi-344

WH=345

WiH=346

WH-347

WH=148

HH=-349

b~ 2375

4=18-75

B-1-75

F-]-'ilﬁ

T=3=75

T=10-1%

T=11=75

1-21=-75

[7-23-75

FL3A

FLSA

FLSA

FLSA

FLSA

FLSA
EPR

FL3A

FLSA

section Tik)

section 13(a) (20}
13¢a) (23313 (b) (1A}

section 551,19 of
29 CFA Part 551: Sec-
tion 7(k}

section 778.320 of
29 CFR Fart T7H

section 13{a) (1)

jsection 11(qg); 3(s]

ether the work period rather than the workweek
¥ be used to meagure compliamoe with the
inimum wage for employees whose overtime is
ppropriately pald under sectiom 7(k).

he application of the overtime provisions

o employeess of restaurants and food service
loyees of other ratila or service establish-
nta, sectlion 13(a)(20)y 13{ad{2)yr L3I(b) (18],

ether the payment due a law enforcement

oloyee for both the minimum wage and overtime
ompensat ion due &n employee must be made at

he reqular pay day for the period in which the
rk was performed, section 553,19 of 29 OFR Part
53; section k).

hether employees; who do not use a given six
ipute period at the end of an eight hour workday
o clean up should receive payment for the time
t worked and If this time should increase

heir regular rates of pay for overtime pay
rposes. sectlon 778,320 of 2% CFR Part 778,

ether an inmate of a state penitentary would
e covered bv the Act while working at an out-
ide wniveraslty.

Request for advisory opinlon on the "executive®
and/or "administrative® status of post masters
under section 13[a) {1},

Application of FLSA to employees of a retail
establ ishment which is part of a 510 million
conglomerate. section 13g )y3(s).




WH=HUINBER DATE LM CITATION ISSUE TNNOLVED
WH- 150 7-21=75 FLSA Sections B(f) amd 3(s]) Hhether registered murses whi are meabers of a nurse
(1) registry would be regarded as employees of the
reqistry and subject to the FL3A when they nurse for
individuals (1) in the individuals' home, or (2} in
hospitals or nursing homes, Sections 6(f) and 3{s)(1).
WH-351 B=11-75 S
WH-352 B-12-75 FLSA Section 3{m) Concerns the burden of proof with respect to tips recelved
b i-p]inrees under the tip credit provisions of section
. ]
LH-353 B-7-75 FLERA | Sections S{b){&) & Revogation of CGertification of Registration based upon
E(b}{10) of Public Law sections 5{b}{6) and 5[b){10) of Public Law 93-518,
93-518 .
WH-354 B-13-75 FLCRA | Sections S(b){&) and 5{b)| Denial of issuance of Farm Labor Contractor Certificate of
(10) of Public Law 93-518| Registration based upon sections S(b}(6) and 5(b){10)
- of Public Law 93-518,
"IH-155 9-11-75 FLCRA Whether the Administrator (WH) would comsider to refuse to
i issue a certificate whenever a farm labor contractor
is investigated (and violations are found] amd the same
contractor has an application pending,
WH-356 §-11-75 FLEA Publication 1297 and Concerning the status of wolunteer services domated to your
sections 553,00 of 29 CFR | city, Publication 1297 and sections 553,11 of 29 CFR Pert
Part 553 RA3,
JH-357 B.2-75 FLSA dpecial exception for certain flight sonni ]

who hive been deemed to be within the exemption of )
“employees employed in 4 bona Mde executive, administrative,
or professional capacity,



WH-NUNBER OATE LAN CITATION ISSUE INVOLYED
L]
WH-358 11-7-75 SCA _
Ml - 359 B-7-75 FLSAS T
EPA

HH-360 B-19-75 ADER

WH-361 10-1-75 FLSA Medrick ., Albert Additional information to assist in determining
Enterprises whether craftspeople should be treated as employees
Zd ﬂg of a firm or as independent contractors. Medrick

v, Albert Enterprises, S50B f, 2d 287},

WH-1672 10-2B-75  |FLSA Section I{e)(Z)ic) Concerns the application of section 3{e)(2)(c)
to the “persomal staffs"of certainm elected
afficials,

MH- 363 11-10=75  [FL3A Section 541.702 of The recognition of dental hygiene as & “Jearned

79 CF8 Part profession” as contemplated by section 541, .02
Section 13?‘:5{1} 29 CFR Part 581, sectiom 13(a)(1}.

Wii=364 11-11-75  JFLSA Section 13(a){3) Ht?uestlng the status of employees under section
13(ajl3) of & membership organization which
contracts with & city to put on a band tourmament.

Wi-365 11-12-75 [FLSA Concerns the application of the FLSA to patient
workeérs at & state hospital. Specifically
concerning seversly retarded individvals with
no understanding of the value of money or
sdequate judgement to handle it appropriastely,

WH=366 11-12-75  |FL5A Section 3(s5)[5}), Whether fire fighters inm an unincorporated town
T(K] and 3(d) who are hired by Lhe properly Owners, ara
L considered private or public employees. Section

Is){8), Tik) and 3{d),

WH-367 11-19-75 |FLSA section 7iel{3)l(b) Aeguest for approval o roposed profit sharing
and 29 CFR Part 549 plan under sectionm 7 e]-{Ej'i} and 25 CFR Part 549
csection 13 {alil) for managers of gasoline :&r'rl-:l itltibl‘rs EDme
Section 549.1(e) of whom are exemot from gvertime amd min

" ; wage under sectiom 13(a)(l}) and iELt1nn S48.1(e).




Cltation

Isgue Involved

WH- Bumher
Wil=168

WH-1E9

WH=-3TD

WH=1T1

HWH=372

WH=1T3

WH-374

WH=-1375

WH=176

Date Law
II—H—'-'J FLSA
12=3=75 | FL3A
2-4-76 FLSA
2=11=-76 | FLSA
1=10=T76 |CCPA
i=10=Th |FLSA
2-24-76 |PLSA
1=-1=-T78 FLSA
[I=5=T6 FLSA

section 13{a) (15]

section Jig)

section 303 (k) (1)
section 303 (a)

section 13(a) (1}

Isection 11(b) (24)

section S41.3{a) (1)
£ 29 CFR Part 541

o

Whether the exemption provided by section 13{al {15},
as amended in 1974, would apply te “"houseparents"
employed by the county to oversee and reside with
6 or more mentally retarded persons in resldentlal
county homes,

Status of euployee "volunteers® in a8 non-profit
Public Broadcastina statiom.

Status of high-school students eéngaged in activities
in connection with a school publieation which

appears in the local newspaper, sectlan 3ig)

If hours spent by employess driving commuteor
vans owned by thelr employer under the “"wan-
pooling program, would be compensable houra of
Work,

Whether earnings withheld purscant ta a ehild
support order or lien lasued by the state secretary
of the Department of Social and Health Services
pursuant to state law would come within the

section 303 (b} (1] exemption of "any order of any
court for the support of any parson®™ from the
garnishment restrictions of section 303 (a).

The exempt atatus under section 13(a) (1) of resident
managers who are responsible For the overall
operation and maintenance of an apartment complex.

The application of section 13(b){24) to housesparentsa
employed by an ocraanlzation to care for children
placed in a home by the court of Department of
Helfare,

Apoplication of FLSA to various work activities
performed by patients at state hospitals.

Request that a two=year course of professional study
required for reqistration as a dental hygenist be
recoqnized as meeting the test in section 541.3(a) (1)
of 29 CFR Part 541.




Law

Clitatlon

Isgue Invalved

Wi Humbe)

WH=-377

HH=-3T8

Wil=1379

Wil-31BD

W~ 361

WH-182

WH-1B13

Wil-1R4

Date

3=10-Tk

3-10-76

1=26=T8

1-26-T6

4=5=76

6-16-Th

T=9-T6

E-21-T& F

|FLSA

IFL&A

FLSA
[LSA

Lah
FLSA

FLEA

section 13(b) (20)

sections M1 (1) and
izl

sectiaon 13I(b) (24)

section 13{a) (1]

aectioh 11(b}) (B)

m—

Interpretation of coverage on two asituations
invelving the employment of temporary telephono
operators by an eleemosynary urqnni:atlan which

sell no goods or services,

(l)telephons operators making calls within the utatn
to solicit volunteers.
() telephone operators who place calls within the
state to solicit volunteers and contributions.

If exemption from overtime pay requirements provided
in pection 13ib) (30) would apply to a campus
policeman employed hy a publically operated two-

year junior college,

If proposed methnd of naveent. under which waiters

and waltresses employed by a hotel, motel or
restaurant Wwill be paid a salary plus a commission,
would satisfy the requirements of sections 7(L11(1)

and TUiH(2).
ppplication of FL3A to tipoed employees,

Guidance with respect to the employment status
under the FLSA of patients engaged in work activities
as a result of their beling "compulsive workers"

Opinion on the application of section 13(b) (24)
to houseparents of state homes operated by the vouth
council,

Request for "administrative" status of Area Representa-=
tives under section 13(a){l}.

fApplication of sectlon 13(b}{8) to hotel and motel
employeas who perform custodial services,




Isgue Involved

WH-Hurber Date  Law _ Citation : AN
WH-385 _ 1=-5-T8 FLSA section TIA);: Application to emplovest engaged in local
778,320 of 29CPR, |vassenger kransit activities and who also engage
Part 778 in charter activities. Section 7(A); T7E.320 of
29 CPR, Part 778.
* WH=386& T=12=76 |FLSA [section 3(t} Five problems involving computation of pay due
to employees wha, ln accordance with sectionm 3 (],
are "tipped employees,®
WH=387 7-22-76 |FLSA pmections T{aly 7(k)|The apolication of FLSA to Federal Fire Fighters
{£) and seoction Seations 7(a)y Tik)}; 4(f}) and section 553.16 of
53,16 of 29 CPR 2% CFR Part 553,
art 553
WH-188 B=1-7& FLSA [eectlons 13{a) (1) |Concerning resort operations onm land leased From
13 (o) (2} the Tennossee Valley Authority, Bections 13{a)(3);
13(a} (2}).

WH=389 6-25-T6 JADEAR

Hil=390 k‘lﬂ—?ﬁ |FLEA Interpretation of the law concerning the employment
of minoes 16 and 17 vears of age as ambulance
attendants which requires riding in the ambulancae
and assisting an injured or ailing person.

WH=391 p-20-7T6 |FLSA octdon 13{a) (1} |Fequest for Labor Dent, views on the"administrative*®

ection 541.207 of |status under Section 13{a) (1} of the positions of
29 CFR Part 541 PAR Counselor, Lead apnd PAR Counselor.Section 541,207 of 29
CFR Part 541.

WiH~-192 =20-76 [PLSA Treatment of the concept that the employee must
recieve prompt reimbursement for the cost of any
roquired uniforms which would cut into the staktukory
pinimum wage or overtime compensation,

HWH-193 B=23=-76 FLSA . Forwarding of correspondance to office of Begional
Solicitor concerning the application of FLSA,




Ispue Involved

WH-Humbher Date  Law Citation . —
WiHl-194 B=-23-84 |FLSA [Eections 13k} (B) fpplication of sectlons 13(b) (B} and 13ib} {18}
Ei{h}llﬂj exemptions to food service activities at a hospital,
WH=1395 |8-26-84 |FLSA [29 CFR Part 541. Sec- |%equesting amendment to 29 CFR Part 541,
tion 13(a)(1) to provide an overtime exemption only for management
trainees in retail or service establishments.
section 13 (a) {1).
WH-394 |8-26-76 [FLEA pection 13(b) (8) The application of the overtime provisions to employees
of restaurants and other food service establishmonts
aa applicable wnder section 13(b) {@).
WH=397 11-11-74 'I"ﬂﬁ
WH-198 11-26-76 rLSA §b.Sc, sec, 552(a) |Request,pursuant to 8 U.5.C, sec. 552(a) (1), all
k) jcorrespondence botween the Dept. of Labor or its
rxemption Ti{a) ployees and the represesntatives of the company
epartmental Rens, |in question, pertaining to hearings, to determine
9 CFR Part 70.27; |che reasonable cost or fair value of Facilities
ection ¥{m); Furnished to employees by the company and its labor
ctions 531.3, Ellhgntractnru. Exemption Tila) and Departmental
, and 531.%5% of qulationa 29 CFR Part 70.27isection 3(m): sections
3 CFR Part 531 331.3; 531.4 amd 531.5 of 29 CFR Part 5311

WH=199 | 2=6=T76 [FLSA section 18(a) Concerns the application of section 18{a) vhereln

tate law establishes a minimum wage and tip credit
Fega than that of the rederal law,




HUMBER DATE L LLIALIUN |
HH-400 12-9-76 FLSA section 779,305 .
CFR Part 779 + ¢
WH-401 leld-77 . " FLsaA’ section 13{a}{3)
A _ :
WH- 402 1-21-77 FLSA section 3(r)"
WH-403 1=-24=F7 FL5A' section 13{bJ{1)
WH-404 B-26- 76 ADEA
Wt = 4015 ' 2=2B-77 FLSA W Pub, #1376 and
’ Supreme Court case
4 Mational |eague of
titles v. Usery
WH- 406 3-2-17 ADEA ;
Wi-407 3-9-77 FLCRA| “sections Ib){2) and

3wl (3)

sact ion 3irl.

ISSUE suswwniew

vircumstances under which a food seryice Facility
truck stoo may be reqarded as a senerate establishment
as determined in section 779,305 of 29 CFR Part 7.

Anolication of the exemoticn in sectiom 13#:!{3} to the
emnlovees of a firm engaged in offering “sailing vacatinn;"
and rentals to the : )

Whether & retail hardware store and @ fumeral home located
sewveral miles apart, both of which are cened by one indivi-
dual, constluute "related activities” within the meaning of

1

fonlication of section 13[b}{1) to truck drivers whose
oaoloyer is enqaged in tempoarary warehousing lnd distrihu—
tion of merchandise.

Request for information concerning the apmlication af FLSA
to ennloyess of nursing homes, some of which are nomn-profit,
others dre proorietorshio and some may be owned and operated
by municipal governments. HH Publication #1326 and Sunreme
Court case Hational Leatue of Cities w. Usery.

Confirmation of advice given as to the Dent. of Labor's

pesition on how FLORA soplies in four situations. 1) cash

buyers: 2] coooeratives; 3) commitsion-consignment handler;

;?d}?:]”hlndlﬂrs of their own items. Sectioms 3(b)(2) and
b




JBER DATE Law CEIALIUN |
WH- 408 3-14-77 FL5A "sections 13{al{2) f
: 13al(a)

WH-4089 317-77 FLSA 29 CFR Part 541.3 and
‘ sectfon 13(ai(1}
Mi-410 3.28-77 FLSA
WH-411 4-13-77 FLCRA section 3(b)
WH-4]2 1-6-T7 FLSA section 13(b)(1)
WH-413 3-28-77 Epﬂ,
WH-414 3-13-77 ESAJCL|  sections J{r){1) and
o] 3s){4)
Wi-415 6-10-77 lma
WH-416 §-17-77 FLEA section 13{a)(1)
WH-417 5-31=-77 |FLSA sections 13{al}{l)
13{b){1]
W-418 6-13-77 FLsa
WH-419 141-77 hDEA
WH-420 B=9-77 FLAA sectlon 13{a) (i)
. saction 541.1 of 29 CFR-
Part 541
q

Im! LLT IS N

Ile?ues.t for opinion on the apnlication of séctions 1Xa){2} and
L3(a){8] to emnlovees of a corporation which publishes a
small weekly newspaper, i .

The status of oreschool teachers under 29 CFR Part 541.13,
ldg'{r“ﬂl a4 bona fide nn:ll"es;imlnl employes under section
a a - v

1
EFl?Ji“;EH‘:" the method of paying tips whem charged on a
s i

Application of the FLCRA, as ?Hd!d, to the Agricultrual
Labor Sponsoring Committee, Inc. section 3(b).

IT "over the road® truck drivers, who are enganed in interstate
commerce are uired by sectiom 13(b](1) . to be paid a premium
evertioe wage after 40 hours of work in & workweek.

The status of a nonorofit educational forporation operating a
fine arts camp school durimg the summer months. Sections
A{ed(1) amd I(s)(4).

Same a5 WH-414 :

Requests the Hage and Hour Division to recognize translators &%
Throfessional” ennloyees under section 13{a){1].

Application of sections 13{a){1} and 13(bJ(1} to route salesmen,

1
B

Waoe and Wour NMivision investigation of a corporation com-
Eenslﬂﬂg 1t's pon-gxempt employees with payment of & Fixed
alary for workweeks of warying hours in excess of 40,

xemot status under section 13{a){1) of employes managers who
perate and manage outlying gasoline service statians,
tion 541,1 of 29 CFR Part 541,




[E=E LY

Regarding the coverage and exshpt status of a comb, .
indbor. and putdgor museum featuring disolays, bpat rides,
{ce cream parlor, arcede and carocusel. Possible exemption
as a covered enterprise under sections 3(r) and 3(s).

Application of FLSA to mh}jus'hl’ a retail establisheent
dealimg in food service products, who are required to wear

and maintafm uni forms, anrd whil Pre “tioned employees”. Sectioh
[Fle)(2) and 7(a). -

Status of college pharmacy Bchobl students engaged in "clinical
<lerkship and externship® cowrsgs offered as l:hll't of their
cureioulum,

Clarification of the term "substantially meets®™ as stated in
gection 785,32(a) of 29 CFR Part 785.

Mpolication of FLSA to institute's cafeteria training program -
for mentally handicaooed imdiwiduals. Section 3(s}(4].

Clarification of section G{b}(7) and 7 U.5.C. 2045{b)(7) of
of FLCRA, as amended,

Response to several questions #aised concerning portions of the
FLCRA

Denial of submitted insurance plan pursusnt to section 40.14,
iparagrach (b},

LI RN ) [T TR ol i L LRI TR ] = i
-421 6-30-77 FLSA | *sections 3(r) and ...
L]
w422 | 7:1-77 FLSA sections 7(e) (2)
, | . and 7{a)
WH-423 7-1-77 " er'
WH-424 B-5-77 . ADEA
WH-425 7-22-717 llrul. tection 785,32(a) of
2 CFR Part TES
WH-426 ' B-17-77 lFLA section 3(s)(4)
Wh- 427 9.16-77 FCCP
Wi 428 9-14-77 [FLCRA section 6(b)(7].
70,50, 2045{p}(7)
“ gf FLCRA as amended
Wi-430 9-30-77 ADIEA
WH-431 8- 26=71 LCRA
WH-432 9-28-77 LERA.- ?EHW 40,14, paragraph
i h [}
Hi-433 10-3-77 LCRA section J(b)(2) and
section I(b)(3}
WH-434 * | 10-17-77 FLera sections 3(b){4) and
I(b)i4){a)

[nternretation of the exsemotion from registration For farmers
ender section 3(b)[(2) and for the farmers' full-time or reqular
I:Inms under section 3{b)(3),

lication of section 3(b)(4) of FLCRA to intrastate farm

labor contractors. Section 1{b) (R} (A).




JLMBER DATE LAN CITATION .
1 20-77 FLSA sectigh 7(e}{3){b)
= = .29 CFR Paprt 549 i
WHi-436 11-2-77 FLSA o
Wi-437 1-7-77  [ecPA | Puplic Law 95-30
) ; | “Title: 3 for State of
5 Kentucky
WH-438 8-12-77 FLCRA section JH
section 3{d
WHi-439 12-8-77 {FLcRA | section 3(b){2)
WH- 440 " 4-18-77 |FLCRA Hage amd Hour Torm 418
’ farm labor civil money
“| penalty resert
WH-441 12-1-17 [FLsa |- section 785.9 of 29 CFR
Part 785
WH-442 12-16-77 FLSA :
WH-443 1-11-78 FLCRA sections S{b)(6), &[f).
) amd %(c)
HH-444 1-6-78 {FLCRA sections 3{b); 3{a) and
requlation 40, 2(m) °
WH-445 10-14-77 IFLCRA sections 40.2(b){1)and
(3); 3b)
‘

ISSUE InvuLyEL

Consideratign of submitted "nrofit sharimg nlan"- contained
in gection Flel(3){b). 20 CFR Part 545, -

Clarification of renly concerning*a tip pool, and when Dept.
of Labor ooinion on subject became effective.

Concerns the amendment of the I;.H by Public Law 95-30, the
Tax Reduction amd Sienlication Act of 1977, and the retaining of
pxemotion from Title 3 for State of Kentucky.

Requests oninton nertaining to sonlication of amended FLCRA

ko sitvatfons fnvolving & nrncuﬁslng olant, Specifically a
definition of *migrant worker” Used in sectiom 3{q), and

whether emoloyees who recrulted workers for the plant are subject
ko the reglstration requirements. . Section I(d). :

Concern over Dept. of Labor's 1nt-llr'l:rruuti:|n of section 3(b){2)
aof FLCRA, &5 amended.

Whether it 15 oermissable, for company letter to nublish
a cony af Wage and Hour Form 4168, Farm Labor Civil Yoney Pemalty
Renort.

If transoortation of toals, by an emmloyee to the job site is
considered s% hours worked, Sacticn TBS.9 of X0 CFR Part TES.

Application of FLSA to esoloyees of & public Tibrary.

Aoplication of FLCAA, as smended, (soecifically sections 5(b)(6),
G(F) and 9(c}) to farm labor contractors who recruit, emnloy

or utilize the services of Mexjcan Mationalist andfor other
alfens.

Reqards the annlication of FLCRA to seed nroducers/nrocessors,
sections 3(b); 3(a) and requlation 40.2({m}.

ncerns reqistration status of school teachers who recruit
tudents to work in an out-of-state labor camn. Sections

s0.2(b){1) and (3}; 3(b).




Date

Law __ Citation

Ispue Involwved '

= -

WH-445

WH-447

WH- 448
WH-445

WH-850

WH-451
WH-452
WH-453 °
WH-454

WH= 455

B=-27-77

1-24-78

1-16=78
1-26-T8

1-13-T8

1-31-78
2-6-11
2-9=78
2-9-78

3-13-78

FLCRA

CCPA Tithe 111
sections 303 (a)
and 303 (b)

FLSA section 13 {a} (3)

FLSA 29 CFY Part 779

ADEA
FLSASEFA
ADEA
FLSA 29 CFR Part 785

FLCRA

Legislation to broaden the existing farmer's exemption, to
include farmer's and their employess who provide migrant labor
to other farmers whose farms are located within 75 wiles and who
;e;ﬂu no monetary consideration for the provision of such

a - r

If certain proposed amendments to the Code of Yirginia, to Vimit
garnishment as a means of enforcing an order for Lupport

would satisfy the requirements of Title 111, sections 303 (a)
and 303 (b).

Forwarding of letter te Wage and Hour from OMCP,

Application of FLSA to person, who holds a special use
permit issved by the Secretary of Agriculture, to use an area
in a national forest as a lic ski and recreation area.
Specifically section 13 (a) (3],

Request for opinfon as to whether a franchise is part of a
franchisor's enterprise within sectfon 29 CFR Part 779,

What constitutes comoensable worktime for farmworkers residing
in a labor camp, 29 CFR Part 785

Registration of hybrid seed corn companies and their employees
under FLCRA. Specifically the status of youth who return the
following season to perform supervisory functions,



ir)

15“ ]

Aonlication of sectipn 3(s) to emplo of a cabinet maker
wher 5811s to contractors with or wi t installation, and
also to the general public. Grosses $400,000 snnually.
Owestion of interpretation as they apply to hybrid seed corn
nroducers and to the youth whoe they emoloy ag carn detasslers
and roguers. Sections ilqn ).

Moplication of section 13(a)(6)! to the raising of poultry and
the oroduction and procesting of egas. Section 13(LJ(12). 3(f).

Concerns the FLCRA and the exesption afforded |ﬂ' section Jb)(2),
A%y amended in 1874,

Hhether vehicle wsed 1n transnorting workers should be reqistered
with the Department, Section 5{a}{Z).,

Whether enployees constitute full-tise eeployees of the equivalent
within the meaning of section 541.105{a) of 29 CFR Part 541,

Requesting viéws on apnlication of amend=d sections T3(a)(3)
and mew sectign I3(6)}(29) to fowur situptions cited in the Tetter,

section 531,20 of 29 CFRjAequesting opinion regarding the oayment of Y150 per employee

ANBER DATE LA LLIALIW |
WH- 456 3-8-78 FLSA esection s)(3).
WH-457 3*156-78 FLCRA sections 3(q); 3(b)
- .
WH-450 4-5-78 PLGA section 13(a)(6)
section 13(b)(12);
Wi-459 5-17-78 i
WH-460 6-1-78 FLCRA section 3(u)(2)
Wi-461 6-6-78 ADEA
WH-462 . B-18-78 IFLERA section 5{a)(?)
Wi-463 B-21-78 [FLsA | section 541.105(a)
) ¥9 CFH Part 541
Wii-464 B-21-78 {FLsA section 13{a)(3 :
section 13(b)(29)
WH-465 B-21-78 FLSA
: Part 531; section 3{m)
WH-466 7-28-78 FLEA
WH-467 7-28-78 FLSA section 13(b}(10)
WiH-468 9-5-78 FLSA ;

i

from a supplemental benefit Fund in Tiew of certain lost fringe
benefits., Section 531.79 of 29 CFR Part 531; section 3(m),

Aequest an oolnion on wniform :prl:u.:urmn!'rlt and ma Intenance.,

Aoplication of section 13{b){10) te certain service employees
rof automobile dealershims,

Request ooinfon on the tio oooling oractices.




Tepue Involved

¥ Date L Cltation

WH- 469 9-12-78 | FLSA section 13 {a) (3) 'Iﬁefher |;I employees at a sumner resort are exempt under section
: 13 (a) (3). .
WH-470 9-26-78 fFLSA section 13 (a) (1) Opinion concerning the application of secilun 13 {a) {1} te
; proposed compensatory time off policy for Exempt salaried employees.

WH-471 8-10-78 |FLSA sections 785,27 Compensability of time spent in certain traveling activwities.
785,39, and 785 41 785,22, 785.39 and 785.41 of CFR Part 785.
of 29 CFR Part 785

WH 472 i0-11-Tg iFLH. section 13 (a) (3) Whether business operating a professional basketball team is

exempt from the minimun wage and avertime pay requiremsents under
section 13 (a) (3).

Wh-473 10-12-78 [FLSA 20 CFR Part 519 Whether offering free room and board during the summer months fin
addition to subminimum wage for students enployed under & full-
time student certificate would constitute a higher wage under

29 CFR Pary 519.

WH-474 10-16-T8 FLSA Section 3 (r) Whether or not tws business operations constitute a single
enterprise for the purpose of complying with the minimum wage
and overtime pay provisions. Section 3 {rl,

WH-475 10-1B-78 FLSA 13 (b) (@) Status as a restaurant of an establishment offering & variety
of fried chicken meals for consumption both at amd away from the
establ ishment. 13 (b) (8),

Wi-476 10-19-78  fLsA Opiniom on a possible independent contractor sitwation with an
association of waiters contracting their services,

WH-477 I-22-79  FLSA sectioms 3 (s5) [2); Proper overtime standard after Japsary 1, 1979 for enployees of a
13 (b) {8) and 3(s) hotel, motel, or restaurant which was covered prior to July 1, 1978
but which has beem removed from coverage becauvie of the Increase

[ in the statutory anmual dollar olume test in section 3(s)(2)
section 13 (b) (B) and section 3 (s)—




Citation

Ispue Involved .

it

WH-4TE -

WH=479

=480

WH- 48]

Wh-487
WH-483

WH- 484
WH-415
WH- 486

Wri- 487

WH- 408

WH-484

Date Law
3-1-19 FLCRA
3=16=79 | FLCRA
3=19-79 [FLCAA
d=19-79 |FLCRA
10-30-78 A
2-22-79  [FL3A
5-4-19 A
§4.79  BOEA
5-4-79 A
{5-18-79  FLCRA
b-22-79  fusa

i-22-78 Ll::n:m.
T

section 3 (b) (7)
section 40.2 (s) of
29 CFR Part 40

section 3 (b) (10)

29 CFR Part 40.51(b
and 29 CFR Phre kDo
section & (d)

section 778,115 af
29 CFR Part }78

sections 3 {a) and 3
{b)

section 6 {c)

29 UL5.C, section 259

Requesting administrative interpretation of section 3 [b) (7)
;ir:ttg"“i“ to common carrier. Sectiom 40.2 (s) of 29 CFR

L

; )
m;.mr interpretation of section 3 (b) (10) of FicRA , as

Return of application for a farm labor cont
of registration, ontractor certificate

How the department interprets the "address
updati
%- 2% CFR Part 40.51(b) and 29 CFR pare b0.160. “Section 4(d).

Request opinion on proposed method of paying overtime
m!;;;tlnn using weighted avérage. Sectiom 778.115 of 29 CFR

Interpretation of certain exemptions from the
regisiration

requirement of the FLCRA as apply t

: ?a: g B 1 4 they apply to cotton ginms.

Responding to questioms on the condition of

i employment and wh
::5?1;nf:r?at1un I% required £6 be posted as pmumd h;" i
e l'l:hl. €). The transportation of workers from the camp to

Fequest an opinlon pursusnt to section 10 of
Portal Act of 1947, (29 U.5.C. mﬂmli EE!JTM Portal ta

provision of

Sections



Ispue Involved .
# __ Date Law __Citatiom ' L : =

WH-430 - 1-30-79 | FLsa Withdrawal of Balicy relative to the compensahle howrs of work of
team drivers who are om duty for mare than 24 hours while
performing on Postal Service mail haul contracts, pending reé-
examination. - .

WH-45] 2=-1=79 FLSA Hational Lea :
of Eir.ie; v, ﬁ:rg Requesty Deppriment's internretation of Supreme Court decisian in the

case of Natfonal League of Cities v, Usery as it relates to
public transit uq:-inyeu.

HH-452 2=1-19 | FL5A Whether hospital for the retarded, which is engaged_in performing
4 traditional gowermmental activi ty, 15 subject to FLSA's
minimum wage and overtime requirements,

WH-493 6-19-79 |FLCRA | section 3 (F) Hh?t?er certain seedsmen are subfect to the FLCRA under section
JiF).

WH-494 6-26-79 |FLCRA sectiom 4 (c) Manner in which ar loyer Using a farm labor contractor may
confirm the validity of Lhat comtractor's certificate of redistration

Section 4 (c).

WH-435 T-10-79 {FLCRA sections 5 (b) (&) Application of sections & (b) {6) and 6 (f) to a grower wha
and & (F). utilizes the services of a registered (farm labor contractor,

HH-454 7-27-79  [FLCRA sections 4 (c),4 (a),] Transportation of migrant workers under the FLCRA. Sections 4 {ch,
5 Eai (2). 5 (a) (4).] 4 (a), & (a)(2), & (a}{4).5(b)(5),3(b), 29 CFR.
s (b} (5}, 3 (bbb, 29 | CFR Part 40.14.
CFR Part 40.19, 29
CFR Part 40.14.
WH-497 8-20-79 FLsA Hational League Whether or not employees of the Municinel Ligour store are subject to
of CTtTes v, EEE the FL3A in view of the decisfon in Natfonal Leaque of Cities v,
Usery. ;
WH-4390 13-2[!—?5 FLEA Hationm League of If employees nr-u regional off-track betting corporation of Kew
CTtles v. Tsery fork are subjest to the FLSA in view of the decision fn Natjopal
; League of Cities w, Usery,
- 495 9=17-79 fLSA Rationa of Whether publicly operated local mass transit systems are const{-
Citles v, Usery tutfonally immune to the Tenth Amendment as defined by the Supreme

! Court in Matianal league of Citips v. Usery,




Isgua Involved

HH-EIIH].

WH- 5]

WH-503
WH-504

WH-509

Data

11-26-719

12-8-79

3-28-B0

B-21-80
10-23-80

2-3-81

3-3-81

12-31-80

b-7-81

=19-A1

Law

FLCRA

FLORA

FLSA

CLPA
FLSA

|FLSA

fFL5A

FLSA

LA

FLERA

Citatlion

sections 3 (b} and 3
{a)

section 531.56(a) of
29 CFR Part 53]

7 MCAR 1.604 A, 2.

&% CFR Part 7E5
(785.22) (785,21)

section 13 (b} (10)

(WH-274-W-318)

section 3 {m) and
section 531.40 (c)
af 29 CFR Part 531

section™3 (b) (1)

Targeting enforcement of the Act on repeat and serfous violations
which jespardize labor stamdards and agricultural workers .

Answer to questicns regarding the application of the FLCRA,
specifically difinitions of the term "migrant worker®,"
Sections 3 (b) and 3 (a).

If certain duties performed by tipped employees in a restaurant
after closing hours are considered to be tipped employees duties
under section 531.56 {a) of 29 CFR Part 53],
Regards the application of Title II] to pension payments .
Application of FLSA to time spent by ambulance service
paramedics im a state mamdated training program. 7 MCAR 1.504
A2, .,

Deals with circumstances under which an enployer can deduct

from hours worked the time spent by housenarents sleening at
privately-operated community residences for the mentally re-

tarded. 29 CFR Part 785 (785.22) (785.21).

If methods used hJT a firm tn compensate his or her emoloyees ,
automobile mechanics, complies with the monétary requirauentis af
the FLSA. Employees are exempt from the overtime compensat fon
requirenents pursuant Eo section |3{b){|d),

Requesting evaluation of the actual time spent by his or her
employees in maintaining what 13 in essfnce a partial easy care
wn | form, (Wli=274-MH-318)

Whether amounts paid by the employer in the enployee’s behalf
For reimbursement of medical expenses under a cafeteria plan
are considered wages under section 3 (m)and section 531,40 ich.

Request that the Secretary of Labor review the decisfon of the
Dept. of Labor comcerning the application of the FLCRA to the
{United Farm Workers of America, AFL-C[0, Section 3 (b) {1).




Iapue Involved

WH=510 -

WH-511

WH-5]12

WH=513

WH-514

WH-515

WH=-51E

WH-517

WH-518

E-29-81

7-31-B1
12-21-78

-24-82

4-15-82

7=13-82
-

ji-31-83

=£3-83

FLSA

FLSA
FLSA

FLSA

[FLSA

FLSA

FLSA

FLSA

Cltation

section 13 {f)

section 3 (m) 531.30
of Interpretative

Bulletin 29 CFR 531,3p
section 13 [a} (1) an

section 541,313 of
29 CFR Fart 541

section 7 (1)

section 3 (m), 29 CrR
Fart 531,38

sectiond {t]) 3 (m)

Regards compensable hours of work of emplayers who in any given

workweek, may work part of the time in the ilind ted States, and in
the same May work on United States Nayal Vessels in foreign
areas or at sea, Section 13 (F). '

Comeerns policies adopted pursuant to the FLSA by the Cabinet-
level Task Force om Regulatory Relfgf.

Regards acceptable documentation as evidence of age for
purposes of the FLSA,

rdi meal credit under section 3 (m). 531.30 of Interpretative

Bulletin, 29 CFR Part 53].30.

Application of FLSA exemption in section 13 (a) (1) to a
registered nurse, Section 511.313 of 29 CFR Part hd1,

Whether proposed compensation plan meets the reqgulrements for
exemption under section 7 (i).

If @ company may schedule two uncompensated J0-minute meal
periods during a 8 hour work shift. _ .

Request for an opinion under FLSA concernling vocatians]
rehabilitation programs in which sheltered wiirks hops

Including work activities centers may be approached by state

or local government funding sources to participate, and in which

the govermmeni agency would require partial relfibursement of service
fees fram clients who do not meet federal eligibility re- .
quiresents for various asiistance programs. Section 3 (m), 20

CFR Part 531.38, p

If an esployer may recover credit card tips which were advanced

En enployees efther by payroll deduction or directly from

ipped enployees, because a credit card charge was uncollectable
ection 3 {tﬁ Inj.




DATE

LW

CITATION

ISSUE DIVOLYED b

WH =520

WH-521

WH-521

WH-524

]

11=-3-83

L]
I-3-B& =
§-23-B4

5-3-B4

5-9-Bl

HEPA

HEFA

HEFA

MEFA

HEIPA

HEFA

29 CFR Pare S00.75(F)

Section 103[(a)

Sectlan 203(6)(0)
29 CFA Part 500.135

Section 3{10)
79 CFR Part 500.20(r)

23 CFR Part 500

Concerning two |tems which appear on Fact Sheet Mo.
ESh=-15: The display of a poster setting forth the
rlgh:; and protections of migrant workers in a
conspicuous place at the job site; and HSEPA standards
far housing migrant workers.

Request that the Dept. of Labor impote sanchions lgllﬂil‘.
a named farm labor contractor because Lhe compractor has
falled to satisy & Default Judgment .

Reguest For clarification a3 Lo what "subsrant lve"
housing safety and health standards must be met For the
issuance of a precccupancy Inspectlon certificate under
HWSPA, Also requests a definition af joint employer
relationship under HWiFA.

Ralses Interpretative questions relating to the definition
af the term "seasonal agricul tural worker"; and to the
status of packing sheds and ""farm management' of “‘grove
caretaker' operatllons wunder HSPA. i

I.tl;urn-l of an applicatlion Far a farm labor contractor
certificate of registration for gocumented proof that
the applicant Is am “emanclpated mlnor."

Reguest for clarification of certain isswes pertalning
recordkeeping or to disclosure of Informatlon to
agricultural workers.
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